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DECONSTRUCTING TRUTH: A REVIEW OF CAROL BURKE'S
BOOK CAMP ALL-AMERICAN, HANOI JANE, AND THE

HIGH-AND-TIGHT: GENDER, FOLKLORE, AND
CHANGING MILITARY CULTURE

CHARLES H. ROSE III*

Carol Burke's book deconstructs specific instances of conduct
and recasts them through the interpretive visions of feminism,'
folklore,2 and military culture. Dr. Burke uses this deconstructive3

process to support alternative arguments about how military culture
must change to properly empower the women within it.4 She com-
petently presents the feminist perspective; her study of folklore and
its application to the human condition is fascinating. Unfortunately,
the same cannot be said of her understanding and knowledge of the
"rank and file" military culture.5 Dr. Burke appears bound by her
personal experiences,6 and those experiences limit her ability to

* Assistant Professor of Law, Stetson University College of Law. LL.M. The Judge
Advocate General's School, United States Army, 2000; J.D. Notre Dame Law School,
1993. The author served twenty years of active duty time in the United States Army as
an enlisted soldier, intelligence officer, and judge advocate. As a judge advocate, the
author prosecuted soldiers for sexual offenses, defended them for the same, and assisted
commanders in implementing policies and regulations designed to address the issues
raised by Dr. Burke's work. While a professor at the Judge Advocate General's School,
the author was the subject matter expert on the Department of Defense Programs
concerning the Homosexual Conduct Policy and the Improper Superior-Subordinate
Relationships Policy.

1. See MERRIAM WEBSTER'S COLLEGIATE DICTIONARY 428 (10th ed. 1993) (defining
"feminism" as "the theory of political, economic, and social equality of the sexes").

2. See CAROL BURKE, CAMP ALL-AMERICAN, HANOI JANE, AND THE HIGH-AND-TIGHT:
GENDER, FOLKLORE, AND CHANGING MILITARY CULTURE x (2004). Burke described her
skills:

[Als a folklorist who has studied the military as an occupational folk group
characterized by functional and dysfunctional traditions, integrative and
exclusive initiation rites, and stated and unstated norms of dress, speech,
and conduct. The job of any folklorist is to collect the lore of the folk group
and to understand that lore in context.

Id.
3. Deconstruction is a school of philosophy and literary criticism based largely upon

the work of Jacques Derrida and Paul de Man. See generally PEGGY KAMUF, A DERRIDA
READER: BETWEEN THE BLINDS (1991); JONATHAN CULLER, ON DECONSTRUCTION (1982).
Deconstructionists attempt to examine and undermine the assumptions upon which
traditional knowledge is based. Id.

4. BURKE, supra note 2, at 219-27.
5. Id. at 27.
6. Id. at x ("Although I have never been a member of the military, I served as a

civilian faculty member of the Naval Academy in the late 1980s and early 1990s and
there had the opportunity to observe the culture of one military institution intimately
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482 WILLIAM AND MARY JOURNAL OF WOMEN AND THE LAW [Vol. 12:481

clearly identify and present the perspective of women serving in the
United States Armed Forces.

Regardless, some subjects demand to be written about; this is
clearly one of them. The status of women within a military currently
engaged in combat on a worldwide stage is an incredibly relevant
and worthwhile topic.' The high percentage of women serving in
positions that are truly 'in the line of fire,' as defined by current
twenty-first century tactics, is astounding. In March of 2005, over
350,000 women were serving in the United States military.8 Women
compose fifteen percent of the active duty personnel deployed in
Iraq, meaning that one in every seven troops there is a woman? As
of January 2005, 48 United States military women had died in Iraq,
and 261 women had been wounded.'0 Their sacrifice deserves a
thorough review and understanding of how women and men interact
while in uniform. This review should explore both male and female
perspectives, creating the opportunity to move both extremes of the
current debate to the center. Dr. Burke's book does not accomplish
this goal.

from the inside."). Unfortunately, Dr. Burke's experiences are confined to one service
academy, not an active duty unit. Furthermore, she was present, through no fault of her
own, at an institution and branch of the service which experienced greater than normal
difficulties with the integration of female service members. See, e.g., Kenneth L. Karst,
The Pursuit of Manhood and the Desegregation of the Armed Forces, 38 UCLA L. REV.
499, 542-44 (1991) (describing the adverse impact of enrolling women in the Naval
Academy); Valorie K. Vojdik, Gender Outlaws: Challenging Masculinity in Traditionally
Male Institutions, 17 BERKELEY WOMEN'S L.J. 68, 101 (2002) (recounting "profound
sexualized hostility toward women" at the Naval Academy). Dr. Burke identifies oral
history as an excellent source of information on military culture. See BURKE, supra note
2, at x. Her book would have a much more persuasive impact if she had relied upon oral
histories to support her suppositions. That would have been a book for the ages.

7. See, e.g., Matthew Davis, A Woman Soldier's War in Iraq, BBC NEWS, http://
news.bbc.co.ukl/hi/world/americas/4178144.stm (2005) (reviewing KAYLA WILLIAMS, I
LOVE MY RIFLE MORE THAN YOU (2005)); Laura Maupin, Military Women Critical
Analysis, NEWSHOUR EXTRA, http://www.pbs.org/newshour/extra/teachers/lessonplans/
iraq/women.4-2.html (last visited Jan. 25, 2006) (detailing a secondary education lesson
plan illuminating the role of women in combat); Nat'l Org. for Women, Not the Time to
Retreat from Equality, Says NOW Leader and Military Veteran, May 26, 2005,
http://www.now.orglpress/05-05/05-26.html; Linda Wertheimer, Wounded in War: The
Women Serving in Iraq, NAT'L PUB. RADIO (ALL THINGS CONSIDERED), Mar. 14, 2005,
http://www.npr.org/templateslstory/story.php?storyId= 4534450.

8. Wertheimer, supra note 7.
9. Id.

10. Forces: U.S. & Coalition Casualties: Graphical Breakdown of Casualties,
CNN.cOM, http://www.cnn.com/SPECIALS/2003/iraq/forces/casualties (last visited Jan.
25, 2006). See also Wertheimer, supra note 7; Capt. Barbara A. Wilson, U.S. Air Force
(Ret). Real Survivors - Military Women, http://userpages.aug.com/captbarb/ survivor.
html (last visited Jan. 25, 2006) (chronicling the injuries sustained by various female
soldiers in the Iraq War).
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The United States must guarantee fairness and opportunity for
all members of the armed forces, regardless of their race,11 gender,12

or sexual orientation.13 The history of the Armed Forces demon-
strates uneven progress on each of these fronts. Military leaders
routinely struggle with balancing the need to guarantee equal
opportunity and treatment for all members of the armed forces with
the primary mission of national defense. 14 These leaders have
attempted recently to create a fair and equitable environment on
multiple levels. 5 Dr. Burke is to be commended for taking on the

11. For examinations of the contributions that African-Americans have made to the
United States Military, see Stanford L. Davis, Buffalo Soldiers & Indian Wars,
http://www.buffalosoldier.net (last visited Jan. 25, 2006); A Chronology of African
American Military Service, http://www.africanamericans.com/MilitaryChronology.htm
(last visited Jan. 25, 2006); History of Black Military Service, http://www.redstone.army.
mil/history/integratelhistory.htm (last visited Jan 25, 2006).

12. See J. Richard Chema, Arresting '"Tailhook" The Prosecution of Sexual
Harassment in the Military, 140 MIL. L. REV. 1 (1993) (evaluating approaches to address
mistreatment and harassment of women in the military).

13. See 10 U.S.C. § 654 (2005) (requiring the Department of Defense to create,
implement, and manage a Homosexual Conduct Policy); HEADQUARTERS, DEP OFARMY,
MESSAGE FROM HQDA ON THE DOD HoMosEXUAL CONDUCT POLICY (Jan. 10, 2000),
http://sill-www.army.mil/JAG/UTP/message-fromhqda.htm (prohibiting harassment
based upon perceived sexual orientation and requiring fair implementation of the
Homosexual Conduct Policy). The refinement of this policy indicates a growing concern
with issues regarding privacy, service, and accountability. This concern reflects a
commitment to balancing the competing interests of privacy and security. Change is
gradual; increased social acceptance of homosexuality will enable the Department of
Defense to adopt a policy that allows homosexuals to openly serve in the military. It is
a question of evolution, not revolution. The same evolutionary development is arguably
present when reviewing the history of women in the services.

14. See DEP'T OF DEF., DIRECTIVE No. 1350.2, DEPARTMENT OF DEFENSE MILITARY
EQUAL OPPORTUNITY (MEO) PROGRAM (1995), available at http://www.dtic.mil/whs/
directives/corres/pdfldl3502wchl-081895/d13502p.pdf. "It is DoD policy to .... Support
the MEO program as a military and economic necessity .... Component heads are
charged with promoting EO and affirmative actions, and for eliminating unlawful
discrimination and sexual harassment within the Department." Id. at para. 4.

15. See News Release, Dep't of Def., Defense Department Announces Sexual
Harassment Task Force (Sept. 22, 2004), http://www.defenselink.mil/releases/2004/
nr20040922-1305.html (providing an example of the Department's continued commit-
ment to addressing sexual harassment issues as discovered). See also Paul H. Turney,
Relations Among the Ranks: Observations of and Comparisons Among the Service
Policies and Fraternization Case Law, 1999, 2000 ARMY LAW. 97. See generally MARINE
CORPS, MARINE CORPS MANUAL § 1100, para. 4 (1996), available at http://www.
usmc.mil/directiv.nsf/0/730066e702054ae485256f4a006a095a/$FILE/MARINE%20
CORPS%20MANUAL%20W%20CH%201-3.pdf (prohibiting fraternization that is
'prejudicial to good order and discipline or of a nature to bring discredit on the Marine
Corps" and indicating that "[p]rejudice to good order and discipline or discredit to the
Marine Corps may result from any circumstance which calls into question a senior's
objectivity, results in actual or apparent preferential treatment, undermines the
authority of the senior, or compromises the chain of command"); OFFICE OF THE CHIEF
OF NAVAL OPERATIONS, DEP'T OF THE NAVY, INSTRUCTION No. 5370.2B, NAVY
FRATERNIZATION POLICY (1999), available at http://www.npc.navy.miU/NRrdonlyres/
21C5E9C0-81E1-4406-9947-E5EFEOA7873B//OPNAVINST53702b.pdf (prohibiting
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challenge of addressing this multi-faceted and deeply divisive issue.
She is an excellent author who, within the limited confines of her
chosen material, does a credible job of presenting arguments for
change. These arguments are particularly effective and persuasive
when they involve the experiences of prisoners of war during the
Vietnam conflict,' 6 forecast the appearance of the Armed Forces of
the future and what that might mean for those wearing the uniform, 7

and discuss the impact of military speech. 8

Dr. Burke is less persuasive concerning gender issues and is
ultimately unable to support her feminist interpretations of military
culture concerning the status of women within the Armed Forces.
This failure is, in large part, attributable to her decision to cherry
pick issues that support her conclusions."9 The lack of information
from women who have actually been in the trenches is, ultimately,
a fatal flaw of the book's feminist interpretation of the current state
of women in the military.

It is unfortunate that Dr. Burke's primary contact with active
duty military personnel occurred at the United States Naval Academy
during the time of Tailhook. ° Her experiences at that institution
serve as her primary point of reference when dealing with other
issues in her book.2' This creates an inaccurate view of military

fraternization that is "prejudicial to good order and discipline or of a nature to bring
discredit on the naval service"); U.S. AIR FORCE, INSTRUCTION No. 36-2909,
PROFESSIONAL AND UNPROFESSIONAL RELATIONSHIPS (1999), available at http://www.e-
publishing.af.mil/pubfiles/aetc/36/aetci36-2909/aetci36-2909.pdf (defining "unprofessional
relationships" as "interpersonal relationships that erode good order, discipline, respect
for authority, unit cohesion, and, ultimately, mission accomplishment); U.S. COAST
GUARD, INSTRUCTION NO. 1000.6A, COAST GUARD PERSONNEL MANUAL ch.8.H.2.c (1998),
available at http://www.uscg.mil/hq/g-w/g-wp/g-wpm/PersMan/PERSMAN%20Chap%
2008.pdf (prohibiting relationships that "either in actuality or appearance: 1. jeopardize
the member's impartiality, 2. undermine the respect for authority inherent in the
member's rank or position, 3. result in members improperly using the relationship for
personal gain or favor, or 4. violate a punitive article of the UCMJ").

Dr. Burke's supposition that the services are not concerned and working to address
gender issues is not supported by the efforts each of the services has and continues to
make, as the foregoing demonstrates.

16. BURKE, supra note 2, at 150, 155-59, 165-70, 172-73.
17. Id. at 187-227.
18. Id. at 106-124. This excellent chapter is true to form in its analysis of the

historical effect of language in the services.
19. See, e.g., id. at 60 (describing, in graphic detail, the humiliating practices of an

initiation ritual to the elite forces of the Canadian Airborne Regiment).
20. Tailhook is an annual symposium of naval aviators and defense contractors. At

the 35th Annual Symposium in Las Vegas in 1991, eighty-six women were sexually
assaulted. See Frontline, Tailhook 91, PBS Online, http://www.pbs.org/wgbhlpages/
frontline/shows/navy/tailhookl91.html (last visited Jan. 25, 2006); BURKE, supra note 2,
at 129.

21. See BURKE, supra note 2, at x.



DECONSTRUCTING TRUTH

culture that negatively impacts her analysis of gender issues within
the military. Service academies, by their very nature, are environ-
ments that do not accurately reflect the elements of society that
compose the rank and file military establishment.22 These acade-
mies produce officers that represent a distinct minority of military
personnel, most of whom are not officers.23 These elitist organiza-
tions also contribute a smaller number of actual officers to the
service than other sources of commissioned officers. For example,
West Point graduates approximately 900 new lieutenants each year,
only twenty-five percent of the Army's yearly requirement.24

Nonetheless, these academies serve as repositories of history,
tradition, and rigid forms of thinking. These aspects can serve as
both positive and negative reinforcement, depending upon the
cultural indoctrination that transforms these young cadets from
civilians to officers. Service academy graduates may reasonably feel
the weight of over two hundred years of institutional history. This
creates an environment that is extremely resistant to change and
demands, as the price of entry to an elite club, total acceptance of
the status quo. That demand exists regardless of race or gender; in
return, it confers status as an academy student and graduate. This
status persists throughout active duty service and creates cultural
differences between the officer corps and enlisted personnel. This
problem is particularly exacerbated by Naval culture.

If Dr. Burke had assumed the same unbiased analytical view
found in her treatment of prisoners of war in her treatment of
gender issues, she could have made some excellent points about the
transference of military cultural values from the academies, through
the chain of command, to the different services. The opportunity was
present, but she chose not to avail herself of it. It was a missed
chance, particularly given the recent investigations into allegations

22. See OFFICE OF THE INSPECTOR GEN., DEP'T OF DEF., PROJECT No. 2003C004,
REPORT ON THE SERVICE ACADEMY SEXUAL ASSAULT AND LEADERSHIP SURVEY (2005),
available at http://www.dodig.mil/occl/pdfs/ExecSumFinal.pdf (executive summary). This
report clearly identifies the difficulties between the sexes at the various service
academies. Id. Not surprisingly, given Dr. Burke's own experiences at the Naval
Academy over ten years ago, the Naval Academy, in comparison to its sister services,
does not fare as well in her book.

23. For example, in 2004, 83.7% of the Active Duty Army were enlisted members
while 13.9%, were commissioned officers and 2.4% were warrant officers. BETTY
MAXFIELD, DEP'T OFARMY, ARMY DEMOGRAPHICS FY04, available at http://www.armygl.
army.millr/demographics/FY04%2OArmy%2OProfile.pdf.

24. U.S. Military Academy at West Point, About the Academy, http://www.usma.edul
about.asp (last visited Jan. 25, 2006).

2006] 485
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of sexual harassment and unfair treatment based upon gender
within the service academies.25

Dr. Burke misdirects issues regarding gender and military
service as early as the preface of her book. When describing the
integration of the women's auxiliary forces into the mainstream
military, she states:

In the past thirty years, women . . . have put pressure on
military culture to change - not as a conscious or concerted
political effort, in most cases, but simply by being present and by
participating in the tasks and routines that make up military
life. The old and almost always unofficial rites that cement ties
among postadolescent males don't work their bonding magic
with women in the same company or platoon. The old jokes and
songs that celebrate the sexual exploits of predatory males
whose warrior skills are visited not upon the enemy in the
battlefield but upon the women in port don't voice a fantasy
shared by gender-integrated troops. 26

Dr. Burke then employs her own type of "shock and awe"27

campaign in support of her position. She starts by quoting the most
incendiary cadences possible, related to her anecdotally by person-
nel at the Naval Academy, s implying that these constitute the norm
when authority figures are not present.. She does not support this
position with any evidence other than anecdotal references, and
fails to mention the extreme measures taken by commanders to
remove any language from cadences that denigrates individuals

25. See, e.g., OFFICE OF THE INSPECTOR GEN. OF DEF., supra note 22.
26. BURKE, supra note 2, at x.
27. Much like the "shock and awe" campaign designed by Secretary of Defense

Rumsfeld in the Iraq war, Dr. Burke's campaign is ultimately misleading and ineffective.
28. BURKE, supra note 2, at xi (sung to the tune of The Candy Man):

Who can take a chainsaw
Cut the bitch in two
Fuck the bottom half
and give the upper half to you...

[Chorus] The S&M Man, the S&M Man,
The S&M Man 'cause he mixes it with love
and makes the hurt feel good!

Who can take a bicycle
Then take off the seat
Set his girlfriend on it
ride her down a bumpy street...

[Chorus]
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based upon race or sex. Dr. Burke's inflammatory use of these
cadences is not only a disservice to the current members of our
Armed Forces, it is also disingenuous. Dr. Burke's comments would
be relevant if they properly exposed the current military culture;
they do not. Given that the sources of these anecdotes are neither
identified nor quoted, their value for properly identifying current
military cultural values is limited. They shock quite well, but they
do not persuade. An example of young women in the services who
have heard these remarks and raised them to the command
structure and either experienced justice or injustice would be
illustrative - unfortunately, Dr. Burke fails to provide this type of
example. Later in the book, when Dr. Burke reviews military
cadences designed to break down the normal civilian barriers in
order to empower a soldier to take another life, she is spot on in her
analysis.29 When her feminist slant is removed, Dr. Burke views the
evidence as it relates to violence and clearly identifies the soldieri-
zation process as it applies to all service members, men and women
alike.

The Department of Defense has gone to great lengths over the
last thirty years to address the issue identified by Dr. Burke in her
preface.' ° She rightly points out the difficulties involved in combin-
ing young men and women in the charged environment of military
combat training.3' The focus of this training upon the very basic
nature of combat, the need to dominate the enemy and prevail, has
clear sexual and physical dominance connotations. Dr. Burke
correctly identifies the need to address the leadership challenges
that will always exist when young men and women are thrust
together into a highly stressful environment that focuses on
physical abilities and conflict. Dr. Burke fails, however, by neglect-
ing to recognize any of the attempts made by Department of Defense
agencies to control these situations and empower women. By
choosing to organize her book in this manner, she guarantees that
those members of the Department of Defense who could effect the
very change she supports will never willingly accept her ideas.

As a folklorist, Dr. Burke is clearly aware of the phenomenal
amount of energy that must be expended to properly guide people
to change their perceptions and beliefs about women in the service.
She also understands the complex factors that are necessary to
effectuate real change. Her book initially suggests that she will
discuss this process and provide examples of women who have 'been

29. Id. at 33-40.
30. See supra note 15 and accompanying text.
31. BURKE, supra note 2, at 45-48.

20061 487
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there and done that' to indicate how this process has both succeeded
and failed over the last thirty plus years. Unfortunately, Dr. Burke
took a different path, and her book is the poorer for it.

Dr. Burke begins the important discussion of the sexual abuse
of service members by service members with a Canadian military
unit incident." In order for this incident of abuse to have relevance
to the current state of gender issues within the United States
military, some sort of logical nexus must exist. Dr. Burke draws a
specific nexus between elite units, arguing that the Canadian unit
is analogous to United States Special Forces units.33 The reader is
left with the choice of whether to connect Canadian military culture
to general United States military culture. This is a slippery slope
argument that is not persuasive. The structure of the Canadian
military much more closely resembles British military organiza-
tional constructs than those of the United States military. One was
born of open rebellion and consecrated on the field of battle. The
other was a gentlemen's agreement in accordance with the amicable
parting of two nation states. It is a poor logical construct to connect
the two. It is a lot like mixing apples and oranges: both are a type
of fruit, but the similarities generally stop there. The later connec-
tion made between Australian military units and academies and the
United States military is even more logically tenuous.

Dr. Burke returns to Canadian and Australian examples again
and again, tying her arguments about Canadian unit excesses to
Paris Island Marine Corps training.34 Unfortunately, this type of
analogy is not logically consistent. She slips back and forth between
Canadian units, Australian units, U.S. Special Forces, and U.S.
Marine Corps boot camp.35 Dr. Burke uses this structure to argue
that even where evidence does not exist of one type of atrocity, its
existence can be inferred because it happens in other places. The
difference is one of military culture tied to national identity and
remedial measures. The types of abuses discussed by Dr. Burke do
occur in U.S. military units. They are met, however, by a reasoned
application of the rule of law to individual misconduct, not systemic
failures of leadership. The misbehavior identified by Dr. Burke in
Canadian units has been largely eliminated in the U.S. by a con-
certed effort on the part of the Department of Defense to change the
culture of the military. Dr. Burke can be forgiven for not accepting
that change, given the crucible of the Naval Academy where her
first perceptions were formed. The overwhelming impact of that

32. Id. at 62-65.
33. Id. at 61.
34. Id.
35. Id. at 60-68.
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experience is clearly present in her virulent attack on James Webb,
the Secretary of the Navy, during that tumultuous time. 6

Dr. Burke's analysis of Seretary Webb's nemesis, 7 Admiral
Jeremy Boorda,3 the Chief of Naval Operations, 9 the forces arrayed
against him, and the subsequent tragedy of his suicide is excellent.4"
Unfortunately, she does not tell the rest of the story. In large part, the
Department of Defense initiatives that have addressed the improper
treatment of women and enlisted personnel had their genesis in
Admiral Boorda's death. Dr. Burke details the pain Admiral Boorda
felt and the depression that consumed him.4 Her discussion of this
horrible tragedy is a fitting eulogy to Admiral Boorda's sacrifice and
it is the most moving and honest portion of her book.

If Dr. Burke wrote this book as a diatribe designed to inflame
the base of feminist support and to reaffirm their view of military
culture, she achieves that goal beyond all reasonable expectations.
The casualty of that success is any attempt to look at these issues
from a macro perspective. That type of analysis would have assisted
the reader in identifying and weighing ascertainable objective
truths about the lives of the women in the armed forces - women
who, like the line of Americans who have come before them, take an
oath to support and defend the Constitution of the United States
against all enemies, foreign and domestic, while bearing true faith
and allegiance to the same.

If the goal was to create dialogue with those members of the
Department of Defense who can transform the culture about which
Dr. Burke is concerned, or to produce positive thoughts about

36. See, e.g., BURKE, supra note 2, at 43-44, 93-94, 127-28, 131-34, 137. James Webb
served as Secretary of the Navy from May 1, 1987 through February 23, 1998. See The
U.S. Navy, Sec'y of the Navy, http://www.chinfo.navy.mil/navpalib/people/secnav/
secnavs.html (last visited Jan 25, 2006).

37. In an infamous speech delivered by Webb on April 25,1996 at the Naval Institute's
annual meeting, Webb accused Navy leaders (Boorda primarily) of "the ultimate dis-
loyalty" by "abandon[ing] the very ideals of their profession in order to curry favor with
politicians." Frontline, Admiral Boorda's 'InBasket,' PBS ONLINE, http://www.pbs.org/
wgbh/pages/frontline/shows/navy/plus/inbasket.html (last visited Jan. 25, 2006). See
also BURKE, supra note 2, at 131-32.

38. Admiral Boorda was the first man to rise from sailor to Chief of Naval Operations,
a post he held from April 23, 1994, until his suicide on May 16, 1996. For Boorda's
biography, see The U.S. Navy, Admiral Jeremy Michael Boorda, http://www.navy.mil/
palib/people/flags/boordalboordbio.html (last visited Jan. 25, 2006). Admiral Boorda was
widely credited with pushing for an expanded role for women in the military. Id.

39. The Chief of Naval Operations is the ranking officer of the U.S. Navy responsible
to the Secretary of the Navy and the President. See The U.S. Navy, Responsibilities of
the Chief of Naval Operations, http://www.navy.mil/palib/people/cno/cno-resp.html (last
visited Jan. 25, 2006).

40. BURKE, supra note 2, at 125-34.
41. Id.

4892006]
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change, the book falls short of the mark. It does not accurately
reflect the current state of military lifestyles42 and its reliance upon
controlled versions of events limits the applicability of what are
otherwise valid thematic concepts of folklore, culture, and the
eternal tension between men and women.

The choir to which Dr. Burke seems to be preaching cannot help
but be satisfied by her sermon. The uneven nature seems to indicate
that to a certain extent the author has taken a variety of shorter
essay pieces written over a series of years and strung them together.
That type of organizational construct allows the author to speak
about certain snippets of military life but prevents her presentation
from persuading. With the exception of her last chapter, most of the
book concerns itself with events of high political significance
surrounding the United States Navy during a time when Dr. Burke
taught at the Naval Academy. Each example that she gives is easily
explained away by an alternative view of the facts or circumstances.
This is unfortunate, because often her criticisms are right on the
mark.

This review of her work does not indicate a denial of her
primary thesis. Women have not always been treated fairly or been
given equal opportunity within the services, for a variety of reasons.
Some of those reasons stem from within the military culture, but
many of them arise from, and continue to be influenced by, civilian
values. Significant progress, and obstacles to that progress, have
taken place over the last ten to fifteen years. The story of the con-
tinuing struggle to transform military culture is one that needs to
be told, but it is less salacious than the examples Dr. Burke has
chosen.

This was a book that cried out to be written. Women and men
in uniform are commingled on the battlefield in a manner never
before experienced in our history, with long-term implications for
future force structure. Issues of gender integration will continue to
impact the viability of today's fighting forces and must be addressed.
The argument that the sacrifices of women in uniform are not every
bit as valuable as those of the men who wear the uniform is morally
reprehensible and logically indefensible. In places, this uneven book
is excellent in its analysis and insight, in others it merely inflames
the most radical proponents on both sides of the issue without
identifying a middle ground where compromise and progress can
grow. For that, it is truly an opportunity lost.

42. The absence of interviews or discussions with current and former female
members of the Armed Forces is particularly troublesome. One is left to wonder if
perhaps the reason for their exclusion is due to the fact that they would not have
provided evidence that supports the author's thesis.
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