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M, FINAL BXAMINATION, wey 1960

Bstructions: In the following questiony,C mesus cmpany or ewloyer
L weans m%&ymmmwé&
mm@mmwthewazmmmmwgm.

1,

¢ um,mmmummmm,wm
savarel states as an integrel sart of the netionsl railusy sye
&mwﬁmﬁmmwum
m Yhen first in business, freguont stons were slammed sbout seven
to ten mlles savart on the read, bub now airliines, pipelines and trucking
mmmmwwwaw Thus sany 5s of O do
as little as ane howr of werk per day, though they are paid for s full day.
amwmmwumminfwermmmmu
oparates for parmission to indtiaste a Centrel Ageney Plan which would resull
in abelishing sy of the stops which it now msles. This plan ineludes

lsctive agreomant, After O mawmtamwmmwﬂm,
Kmm%’sthatitmwmtewmmm“agm
ment by adding, "He vosition in existence on (a date prior to the gelng into
eﬂu&nfwmﬁgewy?m)uﬁlmmmwém&nmdmt
by agrecsent belween § and U.™ ummwémmmuwgw
asdvised U that it should seek relief with e varicus Public m«ility o
missions., This U refused to do and tiwreatensd C with a strike if C contimed
its refusal S0 discuss the matter. © files au action im the federal distrdict
court for injunciive reliefl,

) Will ¢ suscoed?

B) vwhat reswdies, if any, are open fo UY

1L,

Es have beon snployed by © for ysars as truskers. They have beon per-

mumtbarmwammwu,m:mmu
e E wlgasﬁﬂg long time e I e 4

has represented zeny other em “ s
foree o to cesse using cwmer-cperators, foreed woon C & collective agrecment
miswwbufmswmwmmnﬁ

Wm,mmemm The agreement gave
amm@mfmmz.l,lﬁ?,mmunaﬁ-am
mmasﬁna&giwtmmgﬁﬁr&wmmmmwwﬁ
they had worked for C. The result was to place Is on ihe botiom of T the
senfority list, making them susceptible bo savly lay-offs. u:agm
Mmm,mmwmmmﬁxVMtVMctm
state in which ¢ has ids maim office, spevifically requesting U be forced
eam“usmmtymzamanamummmmwm
mmugmmamﬁg@aemeﬁﬁwsemumu
low seniority coniinues. i moved Lo dismiss the action on the grounds thet
the Cirewit Court is without jurisdictien, amd that thes sction does uot
state a cause of sctlon. y

How should the court rule on the motion? Og?



I3

~W§Waﬁh,kn£e;{scw£m,mwm Pour
later U onliled president o vhone, and requested that U
recognized as the bargeiming agest of O'c 5. At this time 36 of 52 Bs
signed wnion cerds, Six days lader U rooeated the demend, U offered

with U sctivities and sostad 2 nolice advising 21l 38 of their

o vote frealy in the coming election. Howmver, some supervisery

8s did eng conduet the ¥, L. 3. 3. found to be in vieclation of N. L.

R e § 8(0)(1). U lost the slection srd imediately filed a protest against
et of the alection. The N, L. i, B. regional director set aside

the alsction and directed that another be held, U then withdvew its

: ﬁﬁmaﬂfﬂdeb‘rwnﬁmmm,w
of vielading N. L. & 4. § 8(a)(5). Subsequently, N, L. . B,
] i C %o cesse and desist from vefusing e bargain with U and wpen

Yo "bargain sclisctively with U.®
Assundng you are attomey for O, and want to set aside the Bouwd's
onder, how do you croceed?
(2) Ought you be succsssful in setbting aside the Beard's order?

i

of the collsstive . The srhitrstion clsuse in the agresment pro-
vided that Avivitvator should have bhe power %o interpret and assly the
m?ﬁ , but that he should not have the scwar to smend

You sre the sréitrator, Mow will you decide the grievance? Why?
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v

& corporation which fNwmishes enpinesring services suoch as designing
for public wiilities, and hos & collective sgroement with U
iﬁamrs. mmmmmﬁmm
in mm. Five days Iater ¥ strueck 1. $2 1= the same
of ¢ az C1, bub is orgenized guile independently. A year
i %0 the striis, C1 began subeontvncting some of ibes work to 02 om a
plus basis, Attbtimotthos&rﬁ.hn,ma;mwi&lapwﬁmdczs
ok was thus bedng doms by C2, Following e strike, the subsontmacting of
MWWGZ%&@MM?S“’&‘%%W it was the
for O1 swpervisers to go to C2'% vlant to overses the work, and
* ¢he strike such visits becewme wuch wore freguent. U assked (2 te siop
the vork, and when C2 refused, U stavtsd to pleket CZ's plant.
_As atbormsy Cfor 02, what stens, and on wiad basis, will you take in
to el the pleketing?
(i) mmm taken the correst stens, should the plcketing be
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